Summary of the most often statements (from individual interviews) mainly related to motivations versus barriers of balanced gender representation of women in IT and engineering:
Motivations:

· Necessity for creating and continual adhering the long-term strategy / conception of improvement of related disciplines with respect to gender perspective.
· Generally admitted role and intentional selection of suitable creative toys and games as early as from pre-school age, not dividing activities, hobbies or things to typically girlish and typically boyish.
· Motivating and open pedagogues of relevant subjects at primary and secondary schools as fundamental condition of increasing girls‘ interest in related specialization at universities.
· Emphasis on life-long education, individual improvement of pedagogues mainly at all types of primary and secondary schools.
· Balanced gender representation in discipline as an advantage, added value or bonus for discipline itself.

· Media propagation (TV, dailies, life-style magazines) of increasing female reputation in non-typical occupations, specifically in technical disciplines.
· Public opinion appeal accenting on a societal as well as individual contribution of female representation in heretofore male disciplines.
· Continual emphasizing on importance of gender equality agenda, specifically in science; awareness increasing.

· Specific affirmative actions for women in technical sciences and disciplines, especially with respect to their demands on career’s interruption due to maternity duties, or system and institutional activities for return to their careers / positions after maternity leave.
Barriers:

· Current complex (technical and mental) slowing of IT and engineering in Slovakia.
· Lack of political will and ability to outline a long-term vision, needs and expectations for mentioned disciplines.
· Inability of involved persons to indicate, solve and evaluate problems.
· Objective deficiencies and anachronisms in teaching of relevant subjects at primary and secondary schools.
· Old-fashioned, not motivating and stereotype approach of pedagogues at all types and grades of schools.
· Stagnant method and content of education at secondary schools and universities, absence of contacts with newest trends and possibilities of disciplines.
· Exaggeratedly academic and out-of-date approach of some university teachers, including gender prejudices.
· Concerns of women working in engineering and IT in association with expectations of career interruption due to maternity leave – accelerating development of disciplines does not allow to interrupt career for two or three years without loss of individual professional continuity. 
